Instead of meainingfully negotiating, the City chooses to publish

half truths. We corrected their "Bargaining Update" below.
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The city caved
K10Million last
year W recveation
by paying the firet
1 wage Vates at
MG wage whewn
They did wot have
to and yet their
cuvirenwt offevr o
wovtlh ONLY

K ZMillion!

After two and o Walf
monthe of bargaining the
ity has yet 1S put 2nything
i wWriting that ncludes
special Wage adsustments
fovr certain occupaﬁov\s ‘o
bring them up ‘o mavket
level®. Tn fact, they have
stated that they will NOT
dicscloge theiwv offer until we
agree to thev low ball
alvross the boavrd wage
hcreases. TF the ity
serions about 60\\/\*/\? the
retention and recvruiftment
crisis they MUST turn theiv
offers of "discussion' wto
official proposals n wr'rﬁv\g.

Even the very beet
economists cannot predict
the economic etate of o
given countiry four years in
advance. T1 i© important fto
not fall nto a srfuation
that could make us
vulnerable n a few years
five. ity Council cets and
asses o budée&' annually.
A<k yourself, why the CH’;\
would insiet on an extended
contract? We ave faking o
new apprach this year -“we
won't Simply take fhe dity's
opening ofter.

_—What the City id\Doing to Attract and Retain Workers

A City of Toronto / Bargaining Update

Bargaining Update Frllep wimH MISUEADING STATEMENTS AND HALF TRUTHS

Updated: February 13, 2025
under Tohwn Tovy, Local 19
The City of Toronto is in collectiy \pepbers <aaw years of
27,000 inside workers) forthe re \yaae Inclreases below the
time recreation) which expired 0 \-afe of Inflation, with an
The parties are currently working AVEVage anhual waage Ir. If either party concludes that the
conciliation process has been u WCVrease of” ownly 1.13% over eport.

he past <ix years. Since
The City of Toronto'’s focus rems the be QW\V\'\V\ 30 £ the sement that recognizes the vital

contributions of City employees andenic Vices i Canado ©sses. Building on the recent successful
negotiation and ratification with went \ I<l1 ove than 15% but itted to fostering productive discussions

to address shared priarities and Local 19 m embers waaes

When the "No-Board” Report is 1 €W by & compounde Administvrative OFFicev
position 17 days from the date o 4% Frontline wovkers

onced o 129 W the Province. Why
oceur Sxpprencea s o EgE o - cant all other yobs
tinuation of key City services ot the (_\—('Y a\so be

highest paid?

@5 (CUPE) Local 79 (representing
me, part-time long-term care and part-
ocal 79 requested a “No-Board” Report.

City Manager Paunl
Johnson <aw hie
alavy sawp 28% to
417,216 in & single
veav (2022-20273),
earning him the spot
25 the higheot paid
Mmunicipal Chied
4 the City will be in a legal lockout
scessarily mean a labour disruption will

In the event of a labour disruptio

What is a “No-Board” Report?

A "No-Board” Report means that the Ministry of Labour has determined that it is not advisable to appeint a conciliation
board, The issuance of a "Mo-Board” Report means that CUPE Local 79 will be in a legal strike position and the City will ba in
a legal lockout position 17 days after the issuance, During this 17-day period and beyond, the City and the Union can agree 1o The QH’Y conveniently leaves

out the Fact that thew

cmmuemgainm‘i voposal includes a

s EADING Concession tnat regquires,

Current Offer to CUPE Local 79 o\l employees pay 10% of the
. _ _ - monthly health benefit

The City has offered all members of CUPE Local 79 the same general wage increases that w with ~vepmiom. Fov FaM'\\\/ health

aver  and denwtal coverage, o Full
%Me enployee would pay

86Z2.1 er yeavr.
And what about wnwfation?
When inflation i© aac counted
for the City's 3.95% furns
nwto 2.15% and even \ess
when you pay 10% £or
benefits. Le'ts not forget
that the ity gave ATU
4.19% W yeavr 1.

Taronto Civic Employees Union Local 416 (outside workers) in December 2024, providing an incr
the next four years.

Inside and outside workers are all part of the same labour environment — working side by side at the City — and for at least

& last 25 years have received the same generawageimcreases.
low BAUL low n/a?eJ.

currentOffer to Recreation Workers

noted above were offered for all Local 79 workers. In addition, since the last collective agreement Tive

ago, minimum wage has outpaced the negotiated increases. The City has already recognized this as an issue to address égszgierLngFF\/E\/%REgRS: e
through the bargaining process, which is why the City has tabled a proposal offering a significant investment in our C\‘(’\/ can eliminate mnimom
recreation staff that ensures 92% of all part-time recreation hours worked will be paid above minimum wage. In comparison, wage eMp\Oymev\’(’ b\/ ﬁgree'mg

last year, 43% of all recreation hours worked were paid at minimum wage. to our p\roposa\ and, MaK'Mg
NOT the lowest wage rate in

vecveation at11.65. This

wouwld ONLY cost fthe City

In addition to general wage increases, the City has offered to discuss special wage adjustments with the union for certain ?\i?%&w%éﬁrd;\;ﬁt‘i ij gx§+

occupations to bring these jobs up to market levels (for example: nurses and municipal standards officers). eon.

ONT FORGET: vecveation
wovkers DO NOT eceive sick
[)a\/, vacation and benefits
ke other part fime workers
ot the Cify.

S WHAT THE CITTVY TS NOT
TELLTING YOU ABDUT THETR

Why the City Wants a Four-Year Collective Agreement

There is a significant benefit to the City and its taxpayers to be able to plan budgets and operations with certainty over the
next four years. [t also provides stability for workers and their families as they plan their lives in the curment uncertain
economic climate

The worst employers

What Happens to CUPE Local 79 Members’ Wages and Benefits if thereisa  ALWAYS vesort 1o Fear
actics. The ity i taking

- fact
Strike? \:k?v\ agressive stance
-

If Local 79 engages in strike activity, all compensation from the City ends, including access 10 health benefits (for e \/pica\\y new mothers and
drugs, extended health, dental, sickness/long-term disability, top-ups for WSIB/parental/pregnancy leave and life insurance). members onw LTD ave wot

%w/\ls\ned fhis w %

A<k \/owreekf , w\,\y S FTR)I&%E PAZ\/O\?\ % SO (;‘ax
the ity scaring you fes) jon ST ©
from stvikingy?

picketing AND we ave
E”NNEGF\’ E\/Nwi_rkig \OQ A Wy
LS Beconse ﬂ\e\/ dont oﬁ? benef r(o'L ‘?g\f\ﬁw\ng 'EgYﬂ\e
waht you to fight City. The City Just hos fo
' argrege TO Taake oW Mmowney.
for o Faiv deal. T"\e\/ IF they refuse there w'\\\ybe
know that the a plan to cover emergency
cannot run thie City e
without us - suset
\ook ot how many of
Us weve veguired to
wolrk i the snow
storm condifions.
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